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BETWEEN THE LABOR COMMITTEE OP THE MINNEAPOLIS 
AUTOMOBILE DEALERS ASSOCIATION AND THE INTERNATIONAL 
ASSOCIATION OF MACHINISTS AND MECHANICS UNION. LOCAL 
#382-* AFFILIATED WITH THE AMERICAN FEDERATION OF LABOR.
The Labor Committee of the Minneapolis Automobile dealers 
Association, hereinafter referred to as the Committee, recognizing 
its obligations to maintain harmonious relations between employers 
and employes, hereby, in behalf of the members of the Minneapolis 
Automobile Dealers Association, enters into the following agreement with the International Association of Machinists and Mechanics, Local 
#382, affiliated with the A. F. of L., to establish wages, hours of 
labor and other conditions of employment for the benefit of all concerned and to the end that conditions in the industry may be stabilized on a 
fair and reasonable basis.
ARTICLE I
This agreement shall be applicable to employes in the follow­
ing classifications: Automobile Mechanics, Automotive Machinists, 
Electrical Machinists, Ignition and Battery Repair Men, Radiator 
Men and Body and Pender Men, Welders, Blacksmiths, Automobile Trim­mers, Automobile Painters, Specialists on Brakes, Speedometer, 
Carburetor, Frame and Axle Straightening, Errand Boys, Radio Men, 
Washers, Greasers, Simonizers, Saiders, Runners, Stockmen, Testers, 
Service Salesmen, Floor Men and Working Foremen, but not those in 
managerial, executive or supervisory capacity.
ARTICLE II
The International Association of Machinists and Mechanics 
Union Local #382, shall be the sole collective bargaining agency 
for all employes employed in the above enumerated classifications. 
Ability and qualifications being equal, preference shall be given 
to union men who are residents of the Twin Cities and Hopkins in hiring of all help.
ARTICLE III
Eight hours of work performed between 7 A. M. and 6 P. M.Monday to Friday and four (4) hours Saturday morning not extending 
beyond 1 P.M. shall constitute a work week of forty-four (44) hours.
The above provision regarding Saturday closing will not apply to any 
men employed in the delivery of new or used cars. Time and one half 
shall be paid for the first four (4) hours of overtime after any 
regular day or night shift, and double time thereafter. No overtime 
shall be allowed unless approved by the supervisor in charge. Employees 
working on a regular night shift shall receive a ten percent higher rate 
of wage. Any shift ending arter 6 P. M. shall be considered a night 
shift. These provisions shall not apply to stockmen, testers, service 
salesmen, and floor men, who regular work hours shll be not more than 
eight hours per day and forty-four (44) hours per week. Lunch period shall not exceed one hour.
ARTICLE III A
Sundays and holidays shall he paid for at the rate of double time. Holidays shall be New Year’s Day, Memorial Day, Fourth of 
July, Labor Day, Thanksgiving Day and Christmas Day. If a Holiday 
falls on Sunday, the day observed by the State or Nation shall be 
considered a holiday and paid for as such.
ARTICLE IV
Only straight hourly or weekly rates shall apply, except that 
any employer may adopt flat rate if his employes in their respective 
classifications vote by majority rule to adopt same, such vote to 
be at least at sixty (60) day Intervals.
The employes shall be guaranteed the minimum hourly rate of 
pay for every hour worked, same to be computed on a weekly basis. 
Overtime rates as specified in paragraph III shall apply to em­
ployes on a flat rate basis, no flat rate shall be less than 40/60.
ARTICLE V
Wages shall be paid in full on Friday of each week in cash 
or negotiable check with not more than two days' pay held back, 
except that this shall not apply to employes on a monthly pay rate, 
who shall be paid at least twice a month. Weekly or monthly 
salaried employes shall have no pay deducted for holiday falling 
during the week. Written authorization by employes must be obtained 
for any pay deduction not authorized by law.
ARTICLE V A
All claims for unjust payment of wages must be made to the management within thirty (30) days after pay day involved.
ARTICLE VI
When reductions in the working forces become necessary be­
cause of fluctuations in business or other conditions beyond the 
control of the employer, the employer shall give proper recognition 
to the length of the employ's service. Employes who are essential 
to the efficient operation of the business because of special 
training or ability shall be retained regardless of the other 
facotrs involved. When the force is again increased, the men are 
to be returned to work in the reverse order in which they were laid 
off, with due consideration given to employes' classifications.
ARTICLE VI A
A man on recall for work after a lay-off shallb e given 
five (5) days to report for work. Employes( seniority rights shall 
not be lost because of illness or by falling to report for work of a temporary nature.
ARTICLE VI B
A regular employe whose employment is permanently terminated by the employer for good and sufficient cause other than' drunkeness, 
dishonesty or insubordination shall be given one week's notice or 
H - one week's pay in lieu thereof.
(2)
No employe shall solicit or perform work of the character 
performed by his employer for any other person, persons or organization 
other than in connection with his regular duties and under the super­
vision and management of his employer. An employe so doing shall be 
immediately discharged.
ARTICLE VI C
ARTICLE VI D
An employe found to be unjustly discharged under the terms 
of this agreement, shall be reinstated to his former position and 
paid for all time lost providing a complaint is filed by the 
employe or his union representative with the employer or the labor 
committee’s duly authorized representative within three working days from the time of discharge.
ARTICLE VII
Each regular employe shall be guaranteed thirty-five (35) 
hours’ pay per week at his established hourly rate. A regular 
employe is on with sixty (60) days continuous employment with a single 
employer. Any extra employe called or reporting for work, unless 
notified the previous day not to report, shall be paid for not less 
than four (4) hours’ employment. In no event shall an extra employe receive less than one full day(s work during his tenure of employment.
*t is understood that regular employees shall receive a full week’s emp­
loyment on the basis of seniority when work is available.
ARTICLE VIII
The employers agree not to reduce the present wage scale of 
any employe covered by this agreement or to reclassify employes or 
their occupations as a subterfuge to defeat the purpose of this 
agreement.
ARTICLE VIII A
Employes shall receive the rate of pay established for the 
job classification to which thev are assigned.
ARTICLE VIII B
An employe who is transferred to a lower classification at 
his request, to provide said employe with temporary employment, 
shall receive the rate of pay of the classification to which he is 
assigned. when an employe sho transferred ts reinstated to his 
former classification he shall receive the rate he received before 
the original transfer.
ARTICLE IX
No agreement shall be entered into with the employes individ­
ually or collectively which in any way conflicts with the terms and provision of this agreement*
(3)
ARTICLE X
There shall be no strikes or stopnages of work because of 
misinterpretation, or violation of this agreement. In the event of a dispute arising because of a misinterpretation or violation of this agreement, same shall be adjusted as between the shop steward 
or shop committee duly elected by employees in each respective 
employment, or the representatives of the union and the management.
If such dispute cannot be settled in this manner, it shall be referred to 
an arbitration committee, two members of which shall be selected by 
the union concerned and two by the employers labor committee, which 
four shall select a fifth neutral member to act as impartial chairman, 
in the event they cannot arrive at an agreement. Five days shall be 
the maximum time allowed to pick the impartial chairman, during wh:: ch 
interval no stoppage of work shall occur. The decision reached by 
the arbitration committee shall be final and binding upon all parties 
concerned.
ARTICLE X A
The employes in each respective employment iftay at their option duly elect a shop committee or s op steward from among their 
own number on the basis of majority rule, whose duty shall be to 
represent such employes in the adjustment of grievances that may arise. There shall be no strike, lockout or interference with the 
businesses of the employers, individually or collectively, so long 
as the terms and provisions of this agreement and the procedure for 
the adjustment of grievances are complied with by the employer or 
the employers.
ARTICLE XI
The classifications and wage sclaes, set forth in Exhibits 
"A " and "B” hereto attached, are hereby made a part hereof bv reference.
ARTICLE XII
Employers shall furnish all cutting tools such files, hacksaw 
blades, electric drills, drills, reamers, creepers, drop cords and 
all special tools. In addition, coats or coveralls bearing employer 
advertising shall be furnished by the employer. Employes shall 
keep su h garments clean at their own expense. In the event a rental 
service is used with employer advertising, the employer shall pay all service costs.
ARTICLE X & i
Employers shall report any violation of the terms and prov­isions of this agreement to the labor committee or its duly authorized 
representative, and both parties to the agreement shall do everything 
legally within their power, jointly or otherwise, to enforce the 
terms and provisions of this agreement.
ARTICLE XIV
There shall be no discrimination in the employment of, re­
tention of or treatment of members of said union, nor shall any 
employe be in any way discriminated against for gi ing information or 
testifying concerning alleged violation of this agreement.
(4)
ARTICLE XV
The International Association of Machinists, Local Union 
#382, and the employers as represented by its labor committee, 
hereby acknowledging that this agreement is fair to all alike, pledge support and cooperation only to those co-signers who 
observe the spirit of this mutual agreement, With this common 
understanding and agreement on all the articles in this contract, 
both parties hereto attach their signatures and seal.
ARTICLE XVI
This agreement shall become effective as May 22, 1937 
and shall continue until April 15th, 1938. Unless written 
notice is given by any party accepting the terms and provisions 
of this agreement as hereinbefore provided thirty (30) days 
prior to April 15th, 1938 that changes or modifications herein or termination hereof is desired, the terms and provisions of 
this agreement shall continue in effect for an additional twelve month period.
INTERNATIONAL ASSOCIATION OP MACHINISTS LOCAL #382 
AFFILIATED WITH THE A.F. OF 
L. AND REPRESENTING EMPLOYES.
BY
BY
MINNEAP OLIS AUTOMOBILE DEALERS
ASSOCIATION
BY THE LABOR COMMITTEE
BY_______________________
BY_______________
BY
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EXHIBIT "A”
CLASSIFICATIONS AND WAGE SCALES
ALL BASED ON 44-HOUR WEEK 
35-HOUR GUARANTEE
Painters
Body Men and Fender Men 
Trimmers
Machinists (who spend more than 50$ of their time at their trade)
)) Minimum rate 
) per hour
) „) $ .90
Mechanics 
Specialists 
Radiator Men Welders
Machinists (who spend less than 50$ of their time at their trade
)) Minimum rate 
) Per hour
) | .85
Service Salesmen ) Weekly minimum - $27.50
Testers ) 5$ raise for all now over this figure up
to and including $35.00 weekly.
Greasers
Sanders ))
Weekly minimum
$24.00 less than six (6) months’ service 
$27.50 over six (6) month's service.
Washers
Polishers
Runners
) Weekly minimum
) $23.00 less than six (6) months' service
$26.00 more than six (6) months' service
- Weekly minimum - $24.00
Errand Boy (not to exceed one to any garage - Weekly minimum
- $16.00 provided five (5) or more Journeymen are employed. )
Stockmen - Up to $90.00 monthly ---  $100.00 per month
$91.00 to $110.00 -- - 10$ raise
$111.00 and up — —  5% raise
except where three or more men are employed in stock room, one may be a clerk at §80.00 monthly.
APPRENTICES
Apprentices are those who have been employed to learn the trade, ™hev will be given every opportunity to do so and 
will be advanced as rapidly as their knowledge and fitness merit. 
One apprentice may be employed for each five journeymen, and 
they shall receive the following rates of pay;
First year/*............... $ .50 per hour
Second year ................ . 57-s^ per hour
Third year  ..................70 per hour
Fourth year ........ ...........80 per hour
WORKING AGREEMENT
Between the Employers in the Marking and Maintenance Garage 
business of Minneapolis, whose signatures appear below, and the 
International Association of Machinists' and Mechanics' Union, 
Local No. 382, affiliated with the Americal Federation of Labor.
This Agreement is an appendage to and a part of the working agree­
ment made between the Labor Committee of the Minneapolis Automobile 
Dealers' Association and the International Association of 
Machinists' and Mechanics' Union, Local No. 382.
The employers In the Parking and Maintenance Garage Business of Minneapolis who are signers to this agreement will elect a labor] 
committee to function in accordance with the provisions of the 
general agreement for their branch of the automotive industry.
<»/ >General Working Agreement- The Employers in the Parking and 
Maintenance Garage business of Minneapolis agree to all of the 
stipulations in the working agreement between the Labor Committee 
of the Minneapolis Automobile Dealers' Association and the 
International Association of Machinists' and Mechanics Union,
Local No. 382, except the working hours' wages
pertaining to washers, greasers, floor men and
4
and agreements 
runners.
WASHERS AND GREASERS - All working hours and wages for washers 
and greasers shall be the same as that negotiated by the Labor 
Committee, except that men in these classifications shall be 
permitted or required to work day or night shift when so ordered 
but with the understanding that regular shifts of work shall be 
arranged and no employee shall be required to work over eight (8) 
hours per shift or forty-four (44) hours per week without over­time pay.
FLOOR MEN AND RUNNERS The following conditions governing all floor men and runners in Parking Garages shall prevail:
Forty-eight (48) hours shall constitute a regular work week and shall be the basis for figuring all pay which is figured on an hourly basis. ^
Employees may be required to work fifty-four (54) hours 
per week, at the employer's option, but must be compensated 
for hours worked in excess of forty-eight (48) hours at their regular hourly rate, computed ona forty-eight (48) hour week basis.
No shift is toexceed 10 hours.
No work week is to exceed six (6) days.
The above provision shall not be construed to lengthen hours 
in places where shorter hours were in effect January 1, 1937.
Overtime rates shall apply to all time after regular day or Ight shifts.
employee's hours per week shall be Increased without a rresponding Increase In weekly wage.
h
There shall be no reduction in present weekly wage due to 
shortening of working week in effect at time of signing this 
agreement.
Working hours shall be distributed equally among all 
emplovees in this classification over a thirty-day (30) work period.
iWeekly minimum based on forty-eight (48) Hour week.
Less than one (1) year service ---- $21.00
More than one (1) year service  --- $24.00
All employees shall receive at least a ten percent (10%) increase in wages on a forty-eight (48) hour basis, provided 
they have not received a pay increase equal to ten percent (10%) 
of their previous salary six (6) months prior to effective date of this agreement, with the following exception:
No employee shall be guaranteed under this agreement an 
increase in weekly pay which shall make his total salary in ex­
cess of $28.00 per week on the basis of his hourly work week 
prior to the signing of this agreement.
/ 0Seniority shall prevail in the selection of shifts, -unless 
special training and ability requires an exception to this rule as determined by the employer and the ^hop Committee or its Union 
representative.
The section of thi° agreement covering floor men and run­ners may be reopened for negotiations at the option of the em­
ployer on October 1, 1937, by serving thirty (30) days' notice 
prior to October 1, 1937.
INTERNATIONAL ASSOCIATION OF PARKING AND MAINTENANCE GARAGESMACHINISTS LOCAL #382, AFFILIATED
WIT THE A.F. OF L. AND REP- OF MINNEAPOLIS.RESENTING EMPLOYEES.
BY A. ~J. Pease BY
BYBY Hunger
